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· 403(b) Base Exempt Defined Contribution:
Benefits-eligible tenure-track faculty, instructors, and senior management/professional staff members are eligible for University-funded retirement contributions upon date of employment. The University provides a contribution equal to 10 percent of budgeted annual pay plus 10 percent of any summer salary for academic-year faculty and staff to the Purdue University 403(b) Defined Contribution Retirement plan. 

Benefits-eligible administrative and professional staff, continuing lecturers, and cooperative extension educators begin participation after three years of continuous service. However, staff who have fully vested, employer-funded contracts still in force from a higher education institution (including any from previous employment at Purdue), may be eligible for contributions to be made immediately. If you feel you may be eligible, complete the request form or contact Staff Benefits at 49-41686. Upon completion of the three-year waiting period, the University provides a 10 percent contribution to the Purdue University 403(b) Defined Contribution Retirement plan.
· 401(a) Mandatory:
Eligible faculty and staff members as described above also participate in the Purdue University 401(a) Mandatory Plan. This plan requires a mandatory employee contribution of 4 percent, which begins upon hire. 

Note: no waiting period applies for benefits-eligible administrative and professional staff, continuing lecturers and cooperative extension educators.
· Voluntary Retirement Savings Plans:
All faculty and staff who receive a regular paycheck are eligible to contribute voluntarily to the Purdue University 403(b) Voluntary Retirement Savings Plan and/or the Purdue University 457(b) Deferred Compensation Plan. Contributions can be made to these plans by designating a percent of gross pay from 1 percent to 85 percent. Contributions to the plans can be started, increased or decreased at any time at http://netbenefits.com/purdue.
Note: All contributions must comply with annual IRS retirement limits
Vesting
Funds in all exempt defined contribution plans are immediately vested.
Benefit at Retirement
The amount of income you receive at retirement depends upon several factors, such as the size of the accumulation at retirement and the age of the employee and spouse. The defined contribution plan offers a variety of settlement options to help meet your income needs.
More detailed plan information, such as investment options, fund performance, online enrollment, etc. is available on Fidelity's website.

